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ITER - PATH - Cytopathology PGY-5

CanMEDS Roles (CBD)

A. MEDICAL EXPERT

1 2 3 4 5

n/a Below
expectations

Partially
meets

expectations
Meets

expectations
Sometimes

exceeds
expectations

Always
exceeds

expectations
1. Demonstrates understanding in all aspects of cytology/histology
correlation and quality measures related to patient safety, recognition of
errors, and discrepancies
2. Proficient in providing assessments and a preliminary diagnosis if needed
3. Recognizes self limitations and implications of preliminary diagnosis
4. Proficient in the pathogenesis, diagnostic techniques, and prognostic
factors in disease processes commonly sampled by cytologic methods
5. Proficient in the application of diagnostic adjuncts, including flow
cytometric analysis, immunocytochemistry, and molecular testing

B. COMMUNICATOR

1 2 3 4 5

n/a Below
expectations

Partially
meets

expectations
Meets

expectations
Sometimes

exceeds
expectations

Always
exceeds

expectations
1. Serves as a role model for effective and professional communication to
health care providers, families, and patients (as applicable)
2. Actively interacts with the clinician performing FNA to guide tissue
procurement and pre-analytical triaging for pertinent testing (i.e.
lymphoma)

C. COLLABORATOR

1 2 3 4 5

n/a Below
expectations

Partially
meets

expectations
Meets

expectations
Sometimes

exceeds
expectations

Always
exceeds

expectations
1. Independently manages conflicts and complaints
2. Anticipates, mitigates, and manages potential conflicts and
complaints
3. Fully participates as member of the health care team and is
recognized as proficient by peers and clinical colleagues
4. Serves as consultant to the health care team
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D. MANAGER/LEADER

1 2 3 4 5

n/a Below
expectations

Partially meets
expectations

Meets
expectations

Sometimes
exceeds

expectations

Always
exceeds

expectations
1. Participates or performs in or leads the inspection of a laboratory
at an outside facility when opportunity arises
2. Implements corrective action based on proficiency testing results
3. Successfully participates in mandated cytology proficiency testing
for Pap tests
4. Effectively plays a lead role in the health care team (e.g., case
presentation, consultation, test selection guidance)
5. Proficient in QI, risk management, and laboratory safety as they
pertain to cytopathology
6. Proficient in the use of laboratory information systems. 
Participates in actual or simulated risk management issues.
7. Leads in identification of system errors and implementation of
potential systems solutions

E. HEALTH ADVOCATE

1 2 3 4 5

n/a Below
expectations

Partially
meets

expectations
Meets

expectations
Sometimes

exceeds
expectations

Always
exceeds

expectations
1. Proficient about cervical cancer screening, cervical cancer screening
follow-up guidelines, and laboratory regulations related to cytopathology
tests
2. Proficient in the application of ancillary studies, including molecular
testing

F. SCHOLAR

1 2 3 4 5

n/a Below
expectations

Partially
meets

expectations
Meets

expectations
Sometimes

exceeds
expectations

Always
exceeds

expectations
1. Exemplifies effective management of multiple competing tasks with
reliable follow-up; is source of support/guidance to other members of health
care team

G. PROFESSIONAL

1 2 3 4 5

n/a Below
expectations

Partially
meets

expectations
Meets

expectations
Sometimes

exceeds
expectations

Always
exceeds

expectations
1. Exemplifies effective management of multiple competing tasks with
reliable follow-up; is source of support/guidance to other members of health
care team

OVERALL COMPETENCE

1 2 3 4 5

n/a Below
expectations

Partially meets
expectations

Meets
expectations

Sometimes exceeds
expectations

Always exceeds
expectations

Overall competence

If you gave a "2" or less rating, please comment in the box below. 
Must provide explanation.
General Comments: Provide a general impression of the trainee's level of competency. Please emphasize strengths and areas that require improvement.

*Did you have an opportunity to meet with this trainee to discuss their performance?
No
Yes
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Was a verbal feedback given at mid-rotation?
No
Yes

If no, reason why verbal feedback was not given at mid-rotation.

Was feedback given at the end of each sign-out and other clinical activities?
No
Yes

*Did you provide career counseling to the residents (i.e. fellowship opportunity, job opportunities etc)?
No
Yes

*Did the resident meet the objectives for this rotation?
No, due to other reasons (please explain)
No, due to absence (please explain)
No, due to unsatisfactory performance (please explain)
Yes, Partially (please explain)
Yes, Fully

Please explain

Note: All scores other than "Yes, Fully" will be identified as low performance score for the review of program director and RPC.

*The assessment of this trainee's performance on this rotation is based on (select all that apply)
Informal observation throughout rotation
Formal direct observation (eg. STACER, OSATS, mini-CEX, etc.)
Written exam
Oral exam
OSCE
Other

If selected "Other", please explain:

Summary of strengths:

Summary of areas needing improvement:

Recommendations for ongoing improvement:
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The following will be displayed on forms where feedback is enabled... 
(for the evaluator to answer...)

*Did you have an opportunity to meet with this trainee to discuss their performance?
 Yes
 No

(for the evaluee to answer...)

*Did you have an opportunity to discuss your performance with your preceptor/supervisor?
 Yes
 No

*I did not have a face to face exit interview but I had ample feedback during the rotation from my supervisor.
 Yes
 No

*Are you in agreement with this assessment?
 Yes
 No

Please enter any comments you have(if any) on this evaluation.
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